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Survey Overview

ÅOnline survey conducted of female executives in 
upstream/downstream energy

Å62 responses used to produce this report

ÅData is intended to provide directional insights, not 
to be representative of all female executives



About Gulf Research

Å Joint Venture of Gulf Publishing and Gelb Consulting 
Group

Å Since 2001, launches annual multi-client surveys on 
marketing effectiveness, brand equity, technology needs 
and HR issues in the oil and gas industry (upstream and 
downstream)

Å Uses an opt-in database of 100,000 World Oil and 
Hydrocarbon Processing readers used exclusively for 
industry surveys

Å Visit: www.gulfresearch.com

Å Contact John McKeever, jmckeever@gelbconsulting.com

http://www.gulfresearch.com/
mailto:jmckeever@gelbconsulting.com


About The Respondents



Time in Industry

0% 5% 10% 15% 20% 25%

Less than 1

1 to 5 years

6 to 10 years

11 to 15 years

16 to 20 years

26 to 30 years

over 30 years

How many years have you been 
employed in the oil and gas industry?



Company Profile

0% 10%20%30%40%50%60%70%

Oil and Gas Company (as an employee 
or consultant)

Oilfield Service Company

Engineering/Construction Firm

Consulting Firm

Drilling Contractor

Student

Academia

Other (please specify):

For what type of company do you work?



Reports

Reports Male Female

Average 5 3

Low 0 0

High 30 35

How many male direct or 
indirect reports do you have? 

How many female direct or 
indirect reports do you have? 



Responsibilities
Mid-Management
Business Development
Finance & Administration
Vendor Management
Geologist
Decision Analyst
Accounting Supervisor
Transportation and Logistics
Economist
Public Affairs/External Communications
Trade Control
Strategic planning
Engineering Staff
Engineer
IR/Communications
Global Procurement
Senior Management Consultant
Finance
Education
Information Management
Strategy
Finance
Technical expert
Communications -Internal and External

0% 10% 20% 30% 40% 50%

Personnel Management

Engineering/Technical Management

Human Resources Management

Marketing

Sales

Operations Management

Executive/Senior Level Management

Other (please specify):

What is your current scope of responsibilities? Please select 
all that apply.



²ƻƳŜƴΩǎ hǳǘƭƻƻƪΥ
State of the Industry



Earnings Outlook

22%

62%

10%

Positive

Neutral

Negative

Thinking about the oil and gas 
industry, please rate: 

Company earnings outlook



Current Employment Outlook

21%

43%

36%

Positive

Neutral

Negative

Thinking about the oil and gas 
industry, please rate: 

Current employment conditions



Employment Outlook 12 Months

26%

53%

21%

Positive

Neutral

Negative

Thinking about the oil and gas 
industry, please rate: 

Employment conditions over 
next 12 months



Business 2009

17%

40%

43%

Positive

Neutral

Negative

Thinking about the oil and gas 
industry, please rate: 

Current business conditions



Business Outlook

34%

52%

14%

Positive

Neutral

Negative

Thinking about the oil and gas 
industry, please rate: 

Business conditions over next 12 
months



Question:

From your experience, do you 
think female employees have 
differing needs throughout their 
career trajectory than their male 
counterparts? 

If so, please elaborate on what 
these needs may be.



Some Are Satisfied

Å No differing needs (E&C Firm)

Å Needs are the same (Oil & Gas Company)

Å It OK to me, no comments (Oil & Gas Company)

Å No (Oilfield Service company, Oil and Gas)

Å I do not believe there is a difference. (Oil & Gas Company)

Å No, I do not feel that we have differing needs. I feel every employee 
has different needs, regardless of whether they are male or female. 
(Oil & Gas Company)



Societal Demands

Å άaŜƴ Ƴŀȅ ƘŀǾŜ ǎƻƳŜ ƻŦ ǘƘŜ ǎŀƳŜ ƴŜŜŘǎ ŀǎ ǿƻƳŜƴΣ ƛǘ ŎƻƳǇƭŜǘŜƭȅ ŘŜǇŜƴŘǎ ƻƴ ǘƘŜ ƛƴŘƛǾƛŘǳŀƭ 
situation.   However, it is more common in our society for women to maintain the bulk of 
ŎƘƛƭŘ ŎŀǊŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ƛƴ ŀŘŘƛǘƛƻƴ ǘƻ ǿƻǊƪ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎΦέ

Å άL ǘƘƛƴƪ Ƴŀƴȅ ǿƻƳŜƴ ǿƛǘƘ ǘƘŜ ŘǊƛǾŜ ŀƴŘ ƳƻǘƛǾŀǘƛƻƴ ǘƻ ǎǳŎŎŜŜŘ ŀǘ ǿƻǊƪΣ ŀƭǎƻ ǿŀƴǘ ǘƻ ōŜ 
successful in their personal lives (good wife, good parent, good friend).  The societal ideas of 
what defines a good wife and mom vs. husband and father generally require more time.  
Successful women set high standards for themselves in all these areas and then struggle with 
the balance internally when they aren't perfect on all fronts.  Many men in upper 
management in the industry still have the stay at home support wife, so they don't 
understand the balance women are struggling with.  I can't tell you how many times I have 
heard male senior management say, you can't be great in all areas, so you have to choose or 
something along the lines of how moving isn't a big deal for families and their wives have 
moved many times for them.  The dual career doesn't register with these individuals.  I think 
women need more help finding the work-ƭƛŦŜ ōŀƭŀƴŎŜΦέ



Flexibility

Å ά¸ŜǎΦ ¢ƘŜȅ ƴŜŜŘ ŀ ƳƻǊŜ ŦƭŜȄƛōƭŜ ǎŎƘŜŘǳƭŜΦ ²ƻǊƪƛƴƎ ŜƴǾƛǊƻƴƳŜƴǘ ƻǇǘƛƻƴǎΦέ

Å άaƻǊŜ ŦƭŜȄƛōƛƭƛǘȅ ŀƴŘ ǎǳǇǇƻǊǘ ŀǊƻǳƴŘ ŦŀƳƛƭȅ ǊŜǎǇƻƴǎƛōƛƭƛǘƛŜǎΦέ

Å ά¸Ŝǎ - more driving by family needs (time off to take care of kids or 
ǇŀǊŜƴǘǎύΦέ

Å ά¢ƘŜǊŜ ƛǎ ŀ ƎǊŜŀǘŜǊ ƴŜŜŘ ŦƻǊ ŦŜƳŀƭŜ ŜƳǇƭƻȅŜŜǎ ǘƻ ōŜ ŀǾŀƛƭŀōƭŜ ŦƻǊ ŦŀƳƛƭȅ 
ŜƳŜǊƎŜƴŎƛŜǎΦέ



Flexibility Important for Families

ά!ƴȅ ŜƳǇƭƻȅŜŜ όŦŜƳŀƭŜ ƻǊ ƳŀƭŜύ ǿƘƻ ŎŀǊǊƛŜǎ ǘƘŜ 
bulk of family responsibilities at home may 

have the need at times for flexible 
scheduling/time off/certain travel 

ŎƻƴǎǘǊŀƛƴǘǎΦέ 



Age Concerns

άL Řƻƴϥǘ ǘƘƛƴƪ ƎŜƴŘŜǊ ǎŜǇŀǊŀǘŜǎ ƴŜŜŘǎ ŀǎ 
much as age. I think younger professionals in 

general have different needs than their 
older, more experienced counterparts. I 
think age is a bigger factor than gender -
ŜǎǇŜŎƛŀƭƭȅ ƛƴ ǘƘŜ ƻƛƭ ŀƴŘ Ǝŀǎ ƛƴŘǳǎǘǊȅΦέ



Career Continuation

Å ά{ƛƴŎŜ ŦŜƳŀƭŜǎ ƘŀǾŜ ǘƘŜ ŎƘƛƭŘǊŜƴ ŀƴŘ Řƻ ƳƻǊŜ ƻŦ ǘƘŜ ŎƘƛƭŘ ǊŜŀǊƛƴƎΣ ǘƘŜȅ ƻŦǘŜƴ ƘŀǾŜ 
a period mid-career, where they may want more flexibility and less hours, but 
would like to get back on the career track when this period is gone, without having 
ǎǳŦŦŜǊŜŘΦ aŜƴ ǊŀǊŜƭȅ ƴŜŜŘ ǘƘƛǎΦέ

Å ά¢ƘŜ ŀōƛƭƛǘȅ ǘƻ ǇŀǳǎŜ ŀƴŘ ǘƘŜƴ ƎŜǘ ōŀŎƪ ƻƴ ǘƘŜ ǘŜŎƘƴƛŎŀƭ ǘǊŀŎǘ ǎǘƛƭƭ ƴŜŜŘǎ ǎƻƳŜ 
work and flexibility on both employee and employer side.  Professionally, the oil 
patch is still a good old boys network, although getting better.  If we could just 
keep women in the business long enough to get the numbers up and stay up, it 
ǿƻǳƭŘ ƘŜƭǇΦέ



Opportunity

Å άCŜƳŀƭŜ ƭƻƻƪƛƴƎ ŦƻǊ ƳƻǊŜ ŘƛǾŜǊǎŜ ǿƻǊƪƛƴƎ ŜȄǇŜǊƛŜƴŎŜǎΦέ

Å ά¸ŜǎΣ ǘƘŜȅ Ƴǳǎǘ ƳŀƴŀƎŜ ŦŀƳƛƭȅκǿƻǊƪ ōŀƭŀƴŎŜ ŀƴŘ ƴŜŜŘ ŎŀǊŜŜǊǎ ǘƘŀǘ ŀƭƭƻǿ 
ǘƘƛǎΧ!ŘŘƛǘƛƻƴŀƭƭȅΣ L ǎŜŜ ǘƘŀǘ ŦŜƳŀƭŜ ŜƳǇƭƻȅŜŜǎ ƴŜŜŘ ƳƻǊŜ ǘƛƳŜ ŦƻǊ 
innovation/creativity outlets which may not always be available in their 
assignments.  I believe that female employees strength is in their more out of the 
ōƻȄ ǘƘƛƴƪƛƴƎ ŀƴŘ ŀƭƭƻǿƛƴƎ ǘƛƳŜ ŦƻǊ ǘƘƛǎ ƛǎ ōŜƴŜŦƛŎƛŀƭ ŦƻǊ Ƴŀƴȅ ŎƻƳǇŀƴƛŜǎΦέ



Family Conflicts with Career

Å ά¸ŜǎΣ Ƴƻǎǘ ǿƻƳŜƴ ǿƻǊƪƛƴƎ ƛƴ ǘƘƛǎ ǊŜƎƛƻƴ ŦƻŎǳǎ ƻƴ ǘƘŜƛǊ ƘǳǎōŀƴŘϥǎ ŎŀǊŜŜǊ ǇŀǘƘ ŀƴŘ 
ǘƘŜƛǊ ŎƘƛƭŘǊŜƴϥǎ ƴŜŜŘǎ ōŜŦƻǊŜ ǇǳǘǘƛƴƎ ǘƘŜƛǊ ŎŀǊŜŜǊ Ǝƻŀƭǎ ŦƛǊǎǘΦέ

Å άL ǘƘƛƴƪ ŦŜƳŀƭŜ ŜƳǇƭƻȅŜŜǎ ǘŜƴŘ ǘƻ ŎƘŀƴƎŜ ǘƘŜƛǊ ƴŜŜŘǎ ƳƻǊŜ ƻŦǘŜƴ ŘǳŜ ǘƻ ŎƘŀƴƎŜǎ 
in family situations, so I think the career path changes considerably as they get 
married, have children, etc.  I also think a female employee with a primary career 
has more difficulty with foreign assignments than a male employee in the same 
ǇƻǎƛǘƛƻƴΦέ

Å ά¸ŜǎΣ L ǘƘƛƴƪ ǘƘŀǘ ǿƻƳŜƴ ƘŀǾŜ ŘƛŦŦŜǊŜƴǘ ǎǘŀƎŜǎ ƛƴ ǘƘŜƛǊ ŎŀǊŜŜǊ ǿƛǘƘ ŘƛŦŦŜǊŜƴǘ ƴŜŜŘǎ 
and career desires more so than men.  During the family rearing period, women 
ƴŜŜŘ ƳƻǊŜ ŦƭŜȄƛōƛƭƛǘȅ ǿƛǘƘƻǳǘ ƧŜƻǇŀǊŘƛȊƛƴƎ ǘƘŜƛǊ ŎŀǊŜŜǊ ǇŀǘƘǎΦέ



Mentors Recommended

Å ά.ŜŎŀǳǎŜ ƻŦ ǘƘŜ ƭƻǿ Ǌŀǘƛƻ ƻŦ ǿƻƳŜƴ ǘƻ ƳŜƴ ǿƛǘƘƛƴ ǘƘŜ ƻƛƭ ŀƴŘ Ǝŀǎ ƛƴŘǳǎǘǊȅΣ ƛǘ ƛǎ 
important for women to have positive mentoring experiences with senior leaders 
όƳŀƭŜ ƻǊ ŦŜƳŀƭŜύ ƛƴ ǘƘŜ ŎƻƳǇŀƴȅΦέ

Å ά¸ŜǎΣ ŜǎǇŜŎƛŀƭƭȅ ƛƴ ǘƘŜ hϧD ƛƴŘǳǎǘǊȅΦ 5ǳŜ ǘƻ ǘƘŜ ƳŀƭŜ ŘƻƳƛƴŀǘŜŘ 
environment, female employees would benefit from strong male mentorship that 
Ŏŀƴ ƘŜƭǇ ǘƘŜƳ ōǊŜŀƪ ǘƘǊƻǳƎƘ ǎƻƳŜ ƻŦ ǘƘŜ ōŀǊǊƛŜǊǎ ǘƘŀǘ ŜȄƛǎǘΦέ

Å άL ōŜƭƛŜǾŜ ǘƘŀǘ ŦŜƳŀƭŜǎ Řƻ ƴƻǘ ŀƭǿŀȅǎ ƎƛǾŜ ǘƘŜƳǎŜƭǾŜǎ ŎǊŜŘƛǘ ŦƻǊ ǘƘŜƛǊ ƻǿƴ 
ŎŀǇŀōƛƭƛǘƛŜǎ ŀƴŘ ƴŜŜŘ ǘƻ ōŜ ŎƻŀŎƘŜŘ ƳƻǊŜ ǘƻ ƎŜǘ ǘƘŜǊŜΦέ



Question:

Is there a way for your role to be 
performed differently in order to 
fulfill any changing needs? If 
so, how specifically? 

Please provide concrete 
examples.



Remote Office

Å ά!ǎ ŀ ƳŀƴŀƎŜǊΣ L ƘŀǾŜ ƭŜǎǎ ŦƭŜȄƛōƛƭƛǘȅ ƛƴ Ƴȅ ǎŎƘŜŘǳƭŜ ǘƘŀƴ ǘƘŜ ǘŜŎƘƴƛŎŀƭ ǿƻǊƪŜǊǎ ƛƴ 
my group. Improvements in teleconferencing, videoconferencing in order to work 
ŦǊƻƳ ƘƻƳŜ ƻǊ ǊŜƳƻǘŜ ƭƻŎŀǘƛƻƴǎ ǿƻǳƭŘ ƎƛǾŜ Ƴȅ ƳƻǊŜ ŦƭŜȄƛōƛƭƛǘȅΦέ

Å άLŦ L ŎƻǳƭŘ ƎŜǘ ŦŀǎǘŜǊ ƛƴǘŜǊƴŜǘ ŀǘ ƘƻƳŜ ŀƴŘ ŀ ǇƻǿŜǊŦǳƭ ŜƴƻǳƎƘ ƳŀŎƘƛƴŜΣ L ŎƻǳƭŘ Řƻ 
some work from home when kids are sick and someone has to stay home, but the 
data sets that I work with now are too big and security risks are too high to do 
ǘƘŀǘΦέ

Å ά²ƛǘƘ ǘƘŜ ǘŜŎƘƴƻƭƻƎȅ ǘƘŀǘ ƛǎ ŀǾŀƛƭŀōƭŜΣ Ƴȅ ŜƳǇƭƻȅŜǊ ǿƻǳƭŘ ŦƭŜȄ ŀǊƻǳƴŘ ǘƛƳŜ ƛƴ ǘƘŜ 
office and work time at home if needed. We also use a lot of video and web 
conferences making travel needs less frequent. However, I think it is important for 
ƳŜ ǘƻ Ƴŀƛƴǘŀƛƴ Ǿƛǎƛōƛƭƛǘȅ ƛƴ ǘƘŜ ƻŦŦƛŎŜ ŀǎ ǿŜƭƭ ŀǎ Ǝƭƻōŀƭƭȅ ǿƛǘƘƛƴ Ƴȅ ŎƻƳǇŀƴȅΦέ



Work Hours

Å άaƻǊŜ ŦƭŜȄƛōƛƭƛǘȅΦ  [Ŝǎǎ ǘƘŀƴ пл ƘƻǳǊ ǿŜŜƪǎΣ ŦƻǊ ƭŜǎǎ ǇŀȅΣ ōǳǘ ǿƛǘƘƻǳǘ ƭƻǎǎ ƻŦ 
seniority and without being looked down on. I could probably still do the same 
ŀƳƻǳƴǘ ƻŦ ǿƻǊƪ ǿƛǘƘ ƭŜǎǎ ǎǘǊŜǎǎ ƛƴ ƭŜǎǎ ƘƻǳǊǎΦέ

Å άL ŎƻǳƭŘ ŦŜŀǎƛōƭȅ ǿƻǊƪ ŦǊƻƳ ƘƻƳŜ ǇŀǊǘ ǘƛƳŜ - perhaps 1 or 2 days a week, or work 
several half days from home.  It would require a better computing setup at 
ƘƻƳŜΣ ŀ ōŜǘǘŜǊ ŎƻƳǇŀƴȅ ƛƴǘǊŀƴŜǘ ŀƴŘ ǇƘƻƴŜ ŦƻǊǿŀǊŘƛƴƎΣ ōǳǘ ƛǘ ǿƻǳƭŘ ōŜ ŦŜŀǎƛōƭŜΦέ

Å άL ǿƻǊƪ ǇŀǊǘ ǘƛƳŜ ǘƻ ƘŜƭǇ ōŀƭŀƴŎŜ ǘƘŜ ƴŜŜŘǎ ƻŦ Ƴȅ ŦŀƳƛƭȅ ŀƎŀƛƴǎǘ ǘƘŀǘ ƻŦ Ƴȅ ŎŀǊŜŜǊΦ  
Challenging to do so, but it does help.  Telecommuting as an official accepted 
ƻǇǘƛƻƴ ǿƻǳƭŘ ŀƭǎƻ ōŜ ŀƴƻǘƘŜǊ ǿŀȅ ǘƻ ƘŜƭǇ ŦǳƭŦƛƭƭ ǘƘŜ ŎƘŀƭƭŜƴƎŜǎΦέ



Efficiencies

Å ά{ǇŜŎƛŦƛŎŀƭƭȅΣ ǿŜ ŀǊŜ ƭƻƻƪƛƴƎ ŀǘ ǿŀȅǎ ǘƻ ŎŜƴǘǊŀƭƛȊŜ ŀƴŘ ǎǘŀƴŘŀǊŘƛȊŜ ƛƴ ƻǊŘŜǊ ǘƻ ōŜ 
ƳƻǊŜ ŜŦŦƛŎƛŜƴǘΦέ

Å άaǳŎƘ ƳƻǊŜ ǇǊƻƧŜŎǘ ƳŀƴŀƎŜƳŜƴǘ ƛƴ ƻǊŘŜǊ ǘƻ ƳŀƪŜ ǘƘŜ ōŜǎǘ ǳǎŜ ƻŦ ƻǘƘŜǊ 
ŜƳǇƭƻȅŜŜǎ ǿƛǘƘƛƴ ǘƘŜ ŎƻƳǇŀƴȅΦ hǳǊ ŘŜǇŀǊǘƳŜƴǘ Ǌǳƴǎ ǾŜǊȅ ƭŜŀƴΦέ

Å άaƻǊŜ ƎǳƛŘŀƴŎŜΣ ƛƴǎǘǊǳŎǘƛƻƴΣ ŀƴŘ ǘǊŀƛƴƛƴƎ ŎƻǳƭŘ ōŜ ǇǊƻǾƛŘŜŘ ŦƻǊ Ƴȅ ǊƻƭŜ ǘƻ ƘŜƭǇ ƳŜ 
develop skills and advance faster, rather than having to learn on-the-job by trial 
and error or time consuming research.  in particular, my supervisor and manager 
ŎƻǳƭŘ ƘŜƭǇ ƻƴ ǘƘƛǎ ŦǊƻƴǘΦέ



Have you ever experienced 
stereotyping as a woman in a 
male dominated culture? 

If so, how?



Youth

Å άL ǘƘƛƴƪ ǘƘŜ ŎƻƳōƛƴŀǘƛƻƴ ƻŦ ōŜƛƴƎ ŀ ǿƻƳŀƴ !b5 ōŜƛƴƎ ȅƻǳƴƎ ƛƴ ǘƘŜ ƛƴŘǳǎǘǊȅ Ŏŀƴ 
be difficult at times. I think people may jump to an initial impression which 
probably changes after the meeting event, discussion, etc with me. I think people 
may form a perception of me initially and then change it based on our professional 
ƛƴǘŜǊŀŎǘƛƻƴΦέ

Å άhƴ ƻŎŎŀǎƛƻƴΣ ŀǎ ŀ ȅƻǳƴƎ ǿƻƳŀƴΣ L ƘŀǾŜ ŎƻƳƳƻƴƭȅ ōŜŜƴ ƳƛǎǘŀƪŜƴ ŦƻǊ ǘƘŜ ŀŘƳƛƴΦ  
Also, people have a tendency to see a young woman as less professional or less 
ŀōƭŜ ǘƻ ƭŜŀŘ ƻƴ ŀ ƭŀǊƎŜ ǎŎŀƭŜΦέ



Ambition

Å ά¸ŜǎΣ L ǎǇŜƴŘ мсҌ ȅŜŀǊǎ ƛƴ ŀ ƳŀƭŜ ŘƻƳƛƴŀǘŜŘ ŜƴǾƛǊƻƴƳŜƴǘΦ  !ǘ ƻƴŜ Ǉƻƛƴǘ L ǿŀǎ ǘƻƭŘ 
that I should put my career mobility on hold while I had younger children at home 
because I was a single Mom at the time.  I quickly moved into another department 
where I was able to move up the corporate ladder while I still had children at 
home.  I moved up and around quite a bit, but did hit that glass ceiling where 
ǇƻƭƛǘƛŎǎ ōŜŎŀƳŜ ǘƘŜ ƴŀƳŜ ƻŦ ǘƘŜ ƎŀƳŜΦέ

Å ά!ǘ ǘƛƳŜǎΣ L ǿŀǎ ǇŜǊŎŜƛǾŜŘ ŀǎ ƴƻǘ ōŜƛƴƎ ǿƛƭƭƛƴƎ ǘƻ ŘŜŦŜƴŘ Ƴȅ ƛŘŜŀǎ ƻǊ ǇƻǎƛǘƛƻƴǎΦέ 

Å ά¸ŜǎΦ L ƘŀǾŜ ōŜŜƴ ƭƻƻƪŜŘ ƻǾŜǊ ŦƻǊ ǇǊƻƳƻǘƛƻƴǎ ŀǎ ǿŜƭƭ ŀǎ ƴƻǘ ŜǾŜƴ ŎƻƴǎƛŘŜǊŜŘΦ L 
ƘŀǾŜ ōŜŜƴ ƛƴ ǎƛǘǳŀǘƛƻƴǎ ǿƘŜǊŜ L ǿŀǎ ƴƻǘ ǘŀƪŜƴ ǎŜǊƛƻǳǎƭȅΦέ



Ambition (2)

Å ά¸ŜǎΣ ƛǘ ǿŀǎ ŀǎǎǳƳŜŘ L ǿƻǳƭŘƴϥǘ ǿŀƴǘ ǘƻ ǘǊŀǾŜƭ ǘƻ /ƻƭǳƳōƛŀ ōŜŎŀǳǎŜ L ǿŀǎ ŀ 
ǿƻƳŀƴΣ ƴƻ ƻƴŜ ōƻǘƘŜǊŜŘ ǘƻ ŀǎƪ ƳŜΦέ

Å ά¸ŜǎΣ ǘƘŀǘ ǿŜ ŀǊŜ ƴƻǘ ŀǎ ŎŀǊŜŜǊ ƻǊƛŜƴǘŜŘ ŀǎ ƳŀƭŜϥǎ ŀǊŜΦέ

Å ά!ǎǎǳƳƛƴƎ ǘƘŀǘ L ŎƻǳƭŘ ƴƻǘ ǘǊŀǾŜƭ ōŜŎŀǳǎŜ L ŀƳ ŀ ǿƻƳŜƴ ǿƛǘƘ ŀ ŎƘƛƭŘΦ  !ǎǎǳƳƛƴƎ 
that I wouldn't want to transfer to a location because the local culture is different 
ǘƘŀƴ ǘƘŜ ¦{ ŀƴŘ ƭƛƳƛǘƛƴƎ Ƴȅ ŎŀǊŜŜǊ ƻǇǇƻǊǘǳƴƛǘƛŜǎΦέ

Å ά¢Ƙŀǘ L ǿƻǳƭŘƴϥǘ ǿŀƴǘ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ Ǝƻ ǘƻ ŀ ƧƻōǎƛǘŜ όƻǊ ǿƻǊƪ Ŧǳƭƭ ǘƛƳŜύ ƻƴ ŀ 
ŎƻƴǎǘǊǳŎǘƛƻƴ ǎƛǘŜ ōŜŎŀǳǎŜ L ǿŀǎ ŀ ǿƻƳŀƴΦ  ¢Ƙŀǘ L ǿƻǳƭŘƴϥǘ ǿŀƴǘ ǘƻ ƎŜǘ ΨŘƛǊǘȅΩ ƻƴ ŀ 
ǊƛƎ ƻǊ ǿƻǊƪ ƻŦŦǎƘƻǊŜΦ  ¢Ƙŀǘ L ǿŀǎ ΨōƛǘŎƘȅΩ ōŜŎŀǳǎŜ L ǿŀǎ ŀǎǎŜǊǘƛǾŜ ŀƴŘ ǎǇƻƪŜ ǳǇ ƛƴ 
ƳŜŜǘƛƴƎǎ ǿƘŜƴ L ŘƛǎŀƎǊŜŜŘ ƻǊ ƘŀŘ ŀƴ ƻǇƛƴƛƻƴΦέ



Emotion

Å άLƴǘŜǊǇǊŜǘƛƴƎ Ǉŀǎǎƛƻƴ ŀǎ ŜƳƻǘƛƻƴΤ ƳƛǎƛƴǘŜǊǇǊŜǘƛƴƎ ōŜƛƴƎ ΨŦƛǊƳ ōǳǘ ŦŀƛǊΦΩέ

Å άL ƘŀǾŜ ōŜŜƴ ŎŀƭƭŜŘ Ψǘƻƻ ŜƳƻǘƛƻƴŀƭΩ ƻƴ ǊŀǊŜ ƻŎŎŀǎƛƻƴǎ ǿƘŜƴ L ƘŀǾŜ ŜȄǇǊŜǎǎŜŘ ŀƴȅ 
frustration or anger.  perceived negatively when behave aggressively as men 
would.  in current supervisory role, have been assigned a team where I must 
handle personnel problems, while my male counterpart is assigned to handle 
ŘǊƛƭƭƛƴƎ ƻǇŜǊŀǘƛƻƴ ƛǎǎǳŜǎΦέ



Respect

Å ά{ǳǊŜ -ŀǎ ŀ ŦƛŜƭŘ ŜƴƎƛƴŜŜǊ ǘƻƭŘ Ψƴƻǘ ǘƻ ǘŀƪŜ ŀ ƭƻƴƎ ǎƘƻǿŜǊ ōŜŎŀǳǎŜ ǘƘŜ ǊŜǎǘ ƻŦ ǳǎ 
ǿŀƴǘ ǎƻƳŜ Ƙƻǘ ǿŀǘŜǊ ǘƻƻΦΦΦΦΩέ

Å άaŜƴ ŀǊŜ ǎƻƳŜǘƛƳŜǎ ōŜ ǇŀǘǊƻƴƛȊƛƴƎ  Dƻ ǘƻ ƎǊŜŀǘ ƭŜƴƎǘƘǎ ǘƻ ŜȄǇƭŀƛƴ ǘƘŜ ƻōǾƛƻǳǎ 
ŘƛǊŜŎǘƭȅ ǘƻ ȅƻǳΦ !ǾƻƛŘ ǘŀƭƪƛƴƎ ǘƻ ȅƻǳ ŘƛǊŜŎǘƭȅΦέ

Å άhŦ ŎƻǳǊǎŜΦΦΦ L ƘŀǾŜ ŀŎǘǳŀƭƭȅ ōŜŜƴ ŎŀƭƭŜŘ ŀ ΨDƻƻŘ DƛǊƭΩ ƳŀƴȅΣ Ƴŀƴȅ ǘƛƳŜǎΦ Lǘ ƛǎ ŀōƻǳǘ 
the feedback on a project or other female employees being jealous of outside 
appearances or judgments of someone else's responsibilities and capabilities. I 
tend to keep everything very professional and not get involved in personal 
ǊŜƭŀǘƛƻƴǎƘƛǇǎ ŀƴŘ ŎƻƳƳǳƴƛŎŀǘƛƻƴΦέ



Mutual Respect

Å ά¸ŜǎΣ ƳŀƭŜ ƻǇƛƴƛƻƴǎ ǇǊŜǾŀƛƭƛƴƎ ƻǾŜǊ ǿƻƳŜƴ ƻǇƛƴƛƻƴǎΦ   5ŜŎƛǎƛƻƴǎ ōŀǎŜŘ ƻƴ ǇǳǊŜ 
ƴǳƳōŜǊǎ ŀƴŘ ŀƴŀƭȅǎƛǎ ǾŜǊǎǳǎ ŎƻƴǎƛŘŜǊƛƴƎ ƘǳƳŀƴ ƛƴǘǳƛǘƛƻƴΦέ

Å άaŀƴȅ ȅŜŀǊǎ ŀƎƻΣ ƛǘ ǿŀǎ ƳƻǊŜΦ  IƻǿŜǾŜǊΣ ƛǘ ǎǘƛƭƭ ŜȄƛǎǘǎ ŜǎǇŜŎƛŀƭƭȅ ƛƴ ŦƛŜƭŘ ǇƻǎƛǘƛƻƴǎΦ  
Men typically do not feel women are capable of doing these jobs and generally do 
not want them in their teams.  Men tend to feel their territory is sacred and 
ǇǳǘǘƛƴƎ ŀ ǿƻƳŀƴ ƛƴ ǘƘŜ ƳƛȄ ΨǊǳƛƴǎΩ ǘƘŜ ŘȅƴŀƳƛŎǎΦ  ¢ƘŜȅ ŦŜŜƭ ǘƘŜȅ ƘŀǾŜ ǘƻ ǘŀƭƪ 
ŘƛŦŦŜǊŜƴǘƭȅ ŀƴŘ ōŜ ƳƻǊŜ ƎǳŀǊŘŜŘ ƛŦ ŀ ǿƻƳŀƴ ǿŀǎ ǇŀǊǘ ƻŦ ǘƘŜƛǊ ƎǊƻǳǇΦέ

Å άL Řƻ ƴƻǘ ŦŜŜƭ ƭƛƪŜ L ŀƳ ǘŀƪŜƴ ŀǎ ǎŜǊƛƻǳǎƭȅΣ ŜǎǇŜŎƛŀƭƭȅ ōŜƛƴƎ ŀ ȅƻǳƴƎ ǿƻƳŀƴ ƛƴ ǘƘŜ ƻƛƭ 
and gas industry.  Others also assume they have nothing in common with me and 
ǘƘŜǊŜŦƻǊŜ ŀǊŜ ƴƻǘ ŀǎ ƛƴǘŜǊŜǎǘŜŘ ƛƴ ǘŀƭƪƛƴƎ ǘƻ ƳŜΦέ



Underestimated Competence

Å ά9ǾŜǊȅ ǘƛƳŜ L ǎǘŀǊǘ ŀ ƴŜǿ ǇǊƻƧŜŎǘ ǿƛǘƘ ŀ ƴŜǿ ƎǊƻǳǇ ƻŦ ǇŜƻǇƭŜ L ŀƭǿŀȅǎ ƴŜŜŘ ǘƻ 
prove to others that I am capable of handling challenging and difficult situations. I 
ŀƭǎƻ ƴŜŜŘ ǘƻ ŘŜƳƻƴǎǘǊŀǘŜ Ƴȅ ƪƴƻǿƭŜŘƎŜ ŀƴŘ ŜȄǇŜǊƛŜƴŎŜΦέ

Å ά¸ŜǎΣ L ǘƘƛƴƪ ǘƘŜǊŜ ƛǎ ǎǘƛƭƭ ŀ ƭƻǘ ƻŦ ōƛŀǎ ƛƴ ǘƘƛƴƪƛƴƎ ǘƘŀǘ ǿƻƳŜƴκŦŜƳŀƭŜǎ ŀǊŜ ƳƻǊŜ 
ŦǊŀƎƛƭŜ ŀƴŘ Ŏŀƴƴƻǘ ƘŀƴŘƭŜ ǎƻƳŜ ƻŦ ǘƘŜ ƳƻǊŜ ƎǊǳŜƭƛƴƎ ƻƛƭŦƛŜƭŘ ǿƻǊƪΦέ

Å άhŦ ŎƻǳǊǎŜΦ L ǎǘŀǊǘŜŘ ƻǳǘ ƛƴ ǘǊŀŘƛƴƎ ŀƴŘ ǿŀǎ ϦǘƘǊƻǿƴ ōƻƴŜǎϦ ōŜŎŀǳǎŜ L ǿŀǎ ŦŜƳŀƭŜΦ 
That didn't last very long when they realized I was just as savvy as they were when 
it came to trading (with the help and encouragement of my male boss). It comes 
ǿƛǘƘ ǘƘŜ ǘŜǊǊƛǘƻǊȅΦέ




