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Survey Overview

A Online survey conducted of female executives in
upstream/downstream energy

A 62 responses used to produce this report

A Data is intended to provide directional insights, not
to be representative of all female executives
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About Gulf Research

Joint Venture of Gulf Publishing and Gelb Consulting
Group

Since 2001, launches annual mulient surveys on
marketing effectiveness, brand equity, technology ndas
and HR issues in the oil and gas industry (upstream
downstream)

Uses an opin database of 100,000 World Oil and
Hydrocarbon Processing readers used exclusively for
Industry surveys

Visit: www.qulfresearch.com
Contact John McKeevgmckeever@gelbconsulting.com @«/”/
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About The Respondents
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Time In Industry

over 30 years

26 to 30 years

16 to 20 years How many years have you been

employed in the oil and gas industry?

11to 15 years

6 to 10 years

IILLs

1to 5 years

Less than 1

0% 5% 10% 15% 20% 25%
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Company Profile

Other (please specify)

Academia

Student '

For what type of company do you work?

Drilling Contractor

Consulting Firm

Engineering/Construction Firn

Oilfield Service Compan
Oil and Gas Company (as an employ
or consultant)

(0]
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Reports
Average
Low

High

How many male direct or
indirect reports do you have?

Gulf Research

Reports

Male Female
5 3
0 0
30 35

How many female direct or
indirect reports do you have?

—
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Other (please specify)

Executive/Senior Level Manageme

Operations Management

Sales

Marketing

Human Resources Manageme!

Engineering/Technical Managemet

Personnel Managemen

Responsibilities

0%

What is your current scope of responsibilities? Please select

all that apply.

Gulf Research

10%

20%

30%

40%

50%

Mid-Management

Business Development

Finance & Administration
Vendor Management

Geologist

Decision Analyst

Accounting Supervisor
Transportation and Logistics
Economist

Public Affairs/External Communications
Trade Control

Strategic planning

Engineering Staff

Engineer

IR/Communications

Global Procurement

Senior Management Consultant
Finance

Education

Information Management
Strategy

Finance

Technical expert
Communicationsinternal and External

ol j_‘;ﬁg =
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State of the Industry
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Earnings Outlook

10%

0
22% Thinking about the oil and gas

industry, please rate:

= Positive Company earnings outlook

m Neutral

m Negative
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Current Employment Outlook

Thinking about the oil and gas
industry, please rate:
" Positive Current employment conditions
m Neutral

m Negative
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Employment Outlook 12 Months

21%

53%

Gulf Research

26%

m Positive
m Neutral

m Negative

Thinking about the oil and gas
industry, please rate:

Employment conditions over
next 12 months
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Business 2009

43% 17%

Thinking about the oil and gas
industry, please rate:

= Positive Current business conditions

m Neutral

m Negative

40%
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Business Outlook

14%

34%

Thinking about the oil and gas
industry, please rate:

m Positive

Business conditions over next 12
m Neutral
months

m Negative

52%
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Question:

From your experience, do you
think female employees have
differing needs throughout their
career trajectory than their male
counterparts?

If so, please elaborate on what
these needs may be.

Gulf Research

/
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Some Are Satisfied

A No differing needs (E&C Firm)

A Needs are the same (Oil & Gas Company)

A It OK to me, no comments (Oil & Gas Company)

A No (Oilfield Service company, Oil and Gas)

A 1 do not believe there is a difference. (Oil & Gas Company)

A No, | do not feel that we have differing needs. | feel every employee
has different needs, regardless of whether they are male or female.
(Oll & Gas Company)
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Societal Demands

A GaSy Yleée KIFI@S a2ysS 2F (KS alyS ySSRa |a ¢
situation. However, it is more common in our society for women to maintain the bulk of
OKAf R OFNB NBalLRyaroAftAde Ay FRRAOGAZY (2

A GL (GKAY]l Ylyeé 662YSY 6A0K GKS RNAGS |yR Y2
successful in their personal lives (good wife, good parent, good friend). The societal ideas o
what defines a good wife and mom vs. husband and father generally require more time.
Successful women set high standards for themselves in all these areas and then struggle wi
the balance internally when they aren't perfect on all fronts. Many men in upper
management in the industry still have the stay at home support wife, so they don't
understand the balance women are struggling with. I can't tell you how many times | have
heard male senior management say, you can't be great in all areas, so you have to choose o
something along the lines of how moving isn't a big deal for families and their wives have
moved many times for them. The dual career doesn't register with these individuals. 1 think
women need more help findingthe wetk A S o f | yOS ®¢
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Flexibility
Adad Sad ¢KSe ySSR I Y2NB FftSEAo0fS a
A daz2NB FfSEAOAfAGE YR &dzLJLJ2 NI | N2

A & . Sndore driving by family needs (time off to take care of kids or
LI NBYy (&0 dé
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Flexibility Important for Families

a! yé SYLX 2SS 6FSYI TS
bulk of family responsibilities at home may
have the need at times for flexible

scheduling/time off/certain travel
O2YaUuUNI AYUlaodé

OOOOOOOOOO
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Age Concerns

L R2y4d GKAY]l] 3ISYRSN
much as age. | think younger professionals in

general have different needs than their

older, more experienced counterparts. |

think age Is a bigger factor than gender

SaLISOALFftte Ay GKS 2A
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Career Continuation

A a{AyOS FSYIfSa KIS GKS OKAfRNBY | yR
a period midcareer, where they may want more flexibility and less hours, but
would like to get back on the career track when this period is gone, without having
adzFFSNBR® aSy NINBfeé ySSR (UKAA&DE

A a¢eKS FToAftAGe (02 LI dzasS FyR GKSy 3ISi o
work and flexibility on both employee and employer side. Professionally, the oil
patch is still a good old boys network, although getting better. If we could just
keep women in the business long enough to get the numbers up and stay up, it
g2dzA R KSf LIDé

2008 WOMEN'S

GLOBAL

Gulf Research CONFERENCE IN ENERGY & TECHNOLOGY




Opportunity

A aCSYFIHtS t221Ay3 F2NJ Y2NBE RAGSNBS 62 NJ

A a,Sasx (KSeé Ydzad YIFyl3S FlFYAteke2N] o
GKAAX! RRAGAZ2Y I fféeZ L aSS GKFaG FSYI €S
innovation/creativity outlets which may not always be available in their
assignments. | believe that female employees strength is in their more out of the
02E GKAY1lAY3 YR Ffft26Ay3a GAYS FT2NJ G
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Family Conflicts with Career

A a, Saz vYz2al 2

G62YSY 2 N
0KSAN) OKAf RNBy U

é;\'\
5 yS$§8

o=

Ay 3
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Ay GKAA NB3I,
0ST?2

NBE LJdz( G Ay

A aL GKAY]l FSYIfS SyYyLX2esSa G4SyR G2 OKI
in family situations, so | think the career path changes considerably as they get
married, have children, etc. | also think a female employee with a primary career
has more difficulty with foreign assignments than a male employee in the same
LI2ZAA0A2Y PE

A a,Sa>s L GKAY]l GKIFIG 62YSY KIF @3S RATFTFSNI
and career desires more so than men. During the family rearing period, women
YVSSR Y2NB FitSEAOAfAGE AGK2dz0 2S2 LI NJ
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Mentors Recommended

A ad. SOFdzaS 2F GKS t2¢6 NIXOGA2 2F ¢62YSy

important for women to have positive mentoring experiences with senior leaders
OYFES 2NJ FSYILES0O Ay GKS O2YLI yeé P&

G.Sax SalLlsSoAlftfte Ay (UKS hagD AYRdza i NE«
environment, female employees would benefit from strong male mentorship that
Oy KSfLI 6GKSY oNBI]l GKNRdJdzAK a2yYySsS 27F |

YIS R

aL 60StASYS GKI G TS a 2 y20 Ftgl &
OF LI oAt AGASE YR ySSR G2 06S O2F OKSR
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Question:

Is there a way for your role to be
performed differently in order to
fulfill any changing needs? If
so, how specifically?

Please provide concrete
examples.

Gulf Research
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Remote Office

A ara I YFIYyF3aSNE L KIFI@S tSaa FTtSEAOGAL AL
my group. Improvements in teleconferencing, videoconferencing in order to work
FTNRY K2YS 2NJ NBY20GS t20F0A2ya ¢g2dzZ R

A aLT L O2dzZ R 3ISG FFLAGSNI AYISNYySG Fd K
some work from home when kids are sick and someone has to stay home, but the
data sets that | work with now are too big and security risks are too high to do
0KI 0 o€

A a2A0K GKS (SOKyzt23¢e GKFEO Aa | LAt o
office and work time at home if needed. We also use a lot of video and web

conferences making travel needs less frequent. However, | think it is important for
YS 02 YIFAYGlIAy @OAaroArAfAde Ay GUKS 2FF.
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Work Hours

A daz2NB Tt SEAOAfAGED [ Saa GKFY nn Kz2dz
seniority and without being looked down on. | could probably still do the same
FY2dzyd 2F 62N] UA0K fSaa auaNbkaa Ay f.

A aL O2dA R TSI arof e -pehdjsldriRBays akveek,Srwhik NJ
several half days from home. It would require a better computing setup at §
K2YSZ | 0SU00SNI O2YLI yeée AYIUNrYSOG FyR |

A aL @g2N] LINIL GAYS G2 KStLI oFtlFyOS (K
Challenging to do so, but it does help. Telecommuting as an official accepted
2LIGA2Y ¢2dd R faz2 o6S y20KSNI gl & (2 |
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Efficiencies

OAFAOItteT ¢S IINB t221Ay3 |G o1 &:
STTA ] D€

b‘b (j)>

Aa{lL
Y2N

A dadzOK Y2NB LINRB2SOU YIFylF3asSYsSya Ay 2N
SYLX 28SSa 6A0KAY (KS O2YLI yéd hdzNJ R

T

A daz2NB 3JdzZARFIYyOSTI AYyauNHzOGA2YZ FyR (NI .
develop skills and advance faster, rather than having to learthe#job by trial
and error or time consuming research. in particular, my supervisor and manager
O2dzZ R KSfLI 2y GKA& FTNRY(DE
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Have you ever experienced
stereotyping as a woman in a
male dominated culture?

If so, how?
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Youth

A aL GKAY]l] GKS O2Yo0AYylLGA2Yy 2F o0SAy3 |
be difficult at times. | think people may jump to an initial impression which
probably changes after the meeting event, discussion, etc with me. | think people

may form a perception of me initially and then change it based on our professiona
AYUSNY OGA2Y ®¢

A ahy 200lFaArAz2ys |a | @e2dzy3a ¢2YlLys> L KI
Also, people have a tendency to see a young woman as less professional or less
FoftS G2 fSIFIR 2y | fFNBS &0l f Soé
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Ambition

A a Sax L aLISYR mcb @SINA AY | YIS R2
that | should put my career mobility on hold while | had younger children at home
because | was a single Mom at the time. | quickly moved into another department
where | was able to move up the corporate ladder while I still had children at
home. | moved up and around quite a bit, but did hit that glass ceiling where
LI2f AGAOA 0SOFYS UKS yIYS 2F GKS 3l YS

~

A ald GAYS&asE L ¢l a LISNOSAOSR a y2i 0685

A a,Sao L KI© R
KIgS 0SSy A
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Ambition (2)

A a, Sazx AG o1

3 g2dz RyUdd 61 yvil
62YIysS y2 2y8

i2 Fal YSo¢
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A 4d,Sas GKIO ¢S IINB y23G Fa OFNBSNI 2NRS)

A a! aadzyAy3a O0KFGO L O2dz R y20 UGN} @St 0SS«
that | wouldn't want to transfer to a location because the local culture is dijferent
GKIFY GKS !'{ YR fAYAGAY3T Y& O NBSNJ 2|

A dc¢cKIG L ¢2dzZ Rydd o¢Fyid +Fy 2LILIZ2NIdzyAle
O2yauNHzOGA2Y &aAGS 060SOFdzasS L gla || g2
NAI 2NJ 62NJ] 2FFAK2NBO CKIFIG L ¢ a WwWo.
YSSGAy3Ia 6KSY L RA&FINBSR 2N KFER_Fyv—
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Emotion

A GLYGSNIINBGAY3T LI aarzy Fa SY20A2Y T YA

A aL KIS 0SSy OFffSR Wwi22 SY20A2y It Q
frustration or anger. perceived negatively when behave aggressively as men
would. in current supervisory role, have been assigned a team where | must
handle personnel problems, while my male counterpart is assigned to handle
RNATEAY3T 2LISNFGA2Y A &adzsSaodé
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A a{dzNB I FASER SYy3aIAYySSN (G2ftR Wy20 (2
gl yiad a2yYS K20 6F0SNI 1220PpddQ¢
daSy INB a2YSGAYSa 6S LI ONRBYAT Ay3 D
RANBOGfe (2 eé2dzd ! @2AR GFft1AYy3a G2 &2

Gh¥ O2dz2NAESPdd L KI @S | OldzZ ffée 6SSy Ol
the feedback on a project or other female employees being jealous of outside
appearances or judgments of someone else's responsibilities and capabilities. |
tend to keep everything very professional and not get involved in personal
NEflFidA2YyaKALA YR O2YYdzyA Ol GA2Y ®PE
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Mutual Respect

A d, Saz YIES 2LIAYAZ2Yya LINBGlIATtAY3I 20SNI |
ydzvoé NE YR lylfeara OSNhdza O2y aAiARSNJ
A dgalye @SIFENER 32 A0 66L& Y2NBO | 26S O

Men typically do not feel women are capable of doing these jobs and generally do
not want them in their teams. Men tend to feel their territory is sacred and
LdzGGAy3 | 62YLYy Ay GKS YAE WNMzAyaQ o
RAFFSNByGdte yR 06S Y2NB 3JIdzZ NRSR AT |

A aL R2 yz20 FSSt tA1S L FY aF1Sy la as

and gas industry. Others also assume they have nothing in common with me and
0KSNETF2NBE IINB y20 a AYiGSNBaldSR Ay 1l

2008 WOMEN'S

GLOBAL

Gulf Research CONFERENCE IN ENERGY & TECHNOLOGY




Underestimated Competence

A Ad9O@SNE GAYS L &adGIFNI | yS¢ LINRP2SOG oA
prove to others that | am capable of handling challenging and difficult situations. |
Ffa2 YySSR (2 RSY2yaiuN)»O0S Yeé (yz2g6fSR3I!

U A f | ua 2

Y 1 f f 2
S a2vyYSs 2F (K.
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A ah¥T O2dzNBES® L aiGlF NISR 2dzi Ay (N} RAYS3
That didn't last very long when they realized | was just as savvy as they were whe
it came to trading (with the help and encouragement of my male boss). It comes
GAOK GKS OSNNAG2NEDE
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